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Having tak,
Jobo Centre she spotted an advert '
for a BA at alocal holiday
company) supporting the owner
During her time here she even
rented properties to celebrities!

Aifferent wles in the bianches
at Nationwide before
becoming atinancial
Consultant with responsibility
for coaching her colleagues.

The launch of Nationwide’s key
values in 2002, known as PRIDE,
was a ke marker in Jo's career
history. Tn 2004 she was offered
the chance to manage the
PRIDE programme across the
whole business. Jo later joined the
employee resonrcing team taking
PRIDE axtemally to potential
new employees through the
recruitment advertising strateq.

Education

Jo then took an admin role at her Local
Council office before relocating to Milton
Keynes to work as a cashier at a branch of

Nationwide Building Society. -

Moving into Human Resources (HR)

at Nationwide as a Retail Taining
Advisor_Jo helped to train and develop
people for wles she had previously) worked
(n, which was a dream opportunity) for her

Jo currently manages the whole employee

Today

experience (from thinking about
working at Nationwide to
being part of the team) as

an Employer Brand and
Engagement Wlanager

She attributes her career
success to her positive

attitude and belief

in making a real

commercial difference.
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